
Office of Ethnic Affairs Strategic Plan 

Goal 1 – State Government Job Fair 

Goal Increase the number of ethnic applicants seeking employment with 
Utah State government. 

Action Steps 1. Partner with the Department of Human Resource Management to 
coordinate a culturally competent State government job fair. 

2. Invite ethnic individuals and community organizations to attend and 
participate at the State government job fair. 

3. Create and implement an outreach plan to assure successful 
participation of ethnic individuals at the State government job fair. 

Deliverable Attendance and participation of a high number of ethnic individuals at 
the State government job fair. 

State Government Job fair for the ethnic community to provide information regarding different 
employment opportunities in Utah State government. 

Department of  Human Resource Management  (DHRM) 
Lead– Fotu Katoa 

DHRM: The Department of Human Resource Management has developed, implemented and 
administered  a statewide human resource management system for State employees. One of the 
components in its mission statement is to attract and retain quality employees and foster productive 
and meaningful careers in public service. 
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